HOYA ESG Databook 2024 2024E65KEA (as of end of June, 2024)
YR7HEUT 58 BAGE https://www.hoya.com/sustainability/philosophy/
Sustainability Policy English https://)
[ Environment]

vww.hoya.com/en/sustainability/philosophy/

BERAIRE S BA:E https://www.hoya.com/sustainability/environment/philosophy/
Environmental Philosophy & Policy English https://www.hoya.com/en/sustainability/environment/philosophy/
HE =-1iva A2 FY2019 FY2020 FY2021 FY2022 FY2023 HOYAYIL~T #MBEIE
Item Unit Boundary " 2020.3 2021.3 2022.3 2023.3 2024.3 HOYA Group Target
EA Japan 8 5 5 4 4
Scopel 2 Zﬁé:&zee i85 Overseas 13 12 11 8 7
J)\—7 HOYA Group 21 16 16 13 11
EA Japan 52 39 35 35 22
Scope2 *2 (Y—4ryhEL#E / Market-basis) Zﬁé:&zee B4+ Overseas 346 351 471 451 370
J)\—7 HOYA Group 398 390 506 486 392
EA Japan 52 39 36 34 34
Scope2 *2 (OF—2a>E# / Location-basis) Zﬁé:&zee B4+ Overseas 346 351 471 436 413
J)\—7 HOYA Group 398 390 507 470 447
A Japan 59 43 40 39 27
) 2 Ft-CO2e .
Scopel + Scope2 (¥—4yhE#) Kt-CO2e B4+ Overseas 359 363 482 459 377
4J)—7 HOYA Group 418 406 522 499 403|FY2030:-60%, FY2040:-100% vs FY2021
RN (E5S Ler - f N
eope 112 G0 amssons e i of nt sl | Conefmon e |77 HOYA Group s T T T s
1#YU> Gasoline (Petrol) 3,376 4,205 2,875 1,780
KT3d Kerosene (Burning Oil) 731 1,027 925 827
#h Diesel 6,764 6,012 7,608 6,778
Al Heavy Petroleum (Fuel Oil) A 15,370 15,348 14,821 13,695
CEH Heavy Petroleum (Fuel Oil) C 334 470 427 0
RILERAZ LPG 15,947 17,570 12,048 8,414
TRLE— RS #Mi#iZ City gas Mwh I HOYA Grou . 34,104 30,454 18,294 14,655
Energy SHEIRL &5t Total fuel consumption P 76,626 75,086 56,998 46,149
consumption | IFBAERTEETRILF—IRICLSEEMRENE 840,585 934,265 878,397| 762,958
non-renewable energy electricity consumption
BIRETRILF —IRIC, EHE
Renenable nergy trcy consumption sae| 130 19| 12433
X5 Total Steam consumption no data no data 69 65
/5% Total Cooling consumption no data no data 92 88
SEtIrIF—{EMSE Total energy consumption 922,478| 1,022,511 955,115 933,590
ERBHEICHIBHENEIIE—RLEE" % of Renewable energy electricity™ |% J)—=7 HOYA Group = 0.6% 1.4% 2.2% 14.0% |FY2030:60%, FY2040:100%
Cat.1 BBALRES-H—EX Purchased goods and services - - 567 -
Cat.2 &EA&f4 Capital goods - - 18 24
Cat.3 Scopel,2[CEFNRVARIRUIRILF —BEEE) ~ R 67 66
Fuel- and eneray-related activities not included in Scopel or Scope2
Cat.4 %, igi® (L) Upstream transportation and distribution - - 49 -
Cat.5 SBEENSHIZHEZEY) Waste generated in operations - - 13 -
Cat.6 3k Business Travel - - - -
Cat.7 & 0OEE) Employee commuting Ft-CO2e . - - - -
Scope3™ Cat.8 U—R@AE (L) Upstream leased assets Kt-CO2e )l=7 HOYA Group - - - - -
Cat.9 #i%, igi% (i) Downstream transportation and distribution - - - -
Cat.10 BRFEUREGOIT Processing of sold products - - - -
Cat.11 ARFEUEROMEMA Use of sold products - - - -
Cat.12 fRFEUEMROBEE End-of-life treatment of sold products - - - -
Cat.13 U—X#E (Fii) Downstream leased assets - - - -
Cat.14 J5>Fv4/X Franchises - - 0 0
Cat.15 i&# Investments - - - -
H-RoILSwh [h-RIILSyNEASY Carbon cred?ts pur.chased t-co2 1)—7 HOYA Group ~ R R 152 229
Carbon Credit | h—R>L-SyMg#I5) Carbon credits Retired - 152
[EM Japan 929 886 866 800 760
BOKE Water intake ™5 1000m3 #5} Overseas 16,848|  14,158| 17,773|  13,704| 11,778
« - J)L—7 HOYA Group 17,777 15,044| 18,639 14,504 12,53g[(Y0 Lk BB
Water Bk EEM (i&ﬁgéﬁt’)) gﬁf.ﬁrt MR % 4J)Ll—7 HOYA Group - - - 1% -6% |FY2030:-16% vs FY2021
Water intake per unit of production vs base year FY21
JKEBREA (BiE5E EE 1% .
Meter ok per u f et ses 1000m 3o yen |77 HOYA Grovp o8| 5| w2 .o 64
JKEFIFIR Water reuse rate " % J)b=7 HOYA Group 27% 30% 30% 31% 29%
A~ - [EW Japan 2,099 2,229 2,295 2,250 1,712
ii?ﬁgfsfmissions ton B9+ Overseas 56,289 54,281 64,185 46,977 38,851
2))l—7 HOYA Group 58,388 56,509 66,480 49,228 40,563
BEIISAONE (S4F) [EW Japan 76.1% 91.0% 90.5% 79.9% 96.7%
Total Waste recycle percentage % B9+ Overseas 69.1% 76.2% 69.9% 70.3% 79.3%
2J)l—7 HOYA Group 76.2% 72.8% 70.6% 70.7% 80.1%
“ [EM Japan - - - - 328
I—Tazardous Waste™? ton i§7} Overseas - - - - 20,464
2= 2J)l—7 HOYA Group - - - - 20,793
Woste SERERIA IR P9 Japan : : . : 99.8%
Hazardous Waste?ecycle percentage % #55t Overseas N N . N 79.6%
2))l—7 HOYA Group - - - - 79.9%
_ - [EM Japan - - - - 164
?ajswz\t\/}:si ton i85t Overseas - - - - 8,331
2))l—7 HOYA Group - - - - 8,495
FTSAFVIIGAIINE EM Japan - - - - 97.0%
Plastic Waste % i85} Overseas - - - - 91.6%
2))l—7 HOYA Group - - - - 91.7%

*1 EA : HOYA (#k) . HOYA Technosurgical (#) Japan : HOYA Corporation and HOYA Technosurgical.
*2 CO2, IRILF—(CBIT27 413, EF EEEUA, BNOEBEEIRLIDRET - 52 INEL. FY23L0RET - 52 INEL TORWVIRRILEA O HEZ SEHISHTLET, (240194%)
€02 and energy data covers production and sales sites in Japan and major production sites overseas. Estimates for smaller sites for which actual data are not collected are included in the total from FY23. (about 4% of the total)
FY20210BEHRAZ (GHG) [CBIT37—HIHU TN TES BRI ERIELEU. ZORIBBRCHT, BESERUCOMMBIFMORBUETL. GHGF—5 (R1-T1-2) £BEHLELLE.
ZORR, FY20210CO2FHR (RI-T1+2) #426FHS522FUAEELELUL (BESAI2U2023628) 48, FY2020E LIS RAIOBISECEZE0TT, FY20218 RELEDEH A EAIEL TVES.

HOVYA has conducted the third-party verification of the greenhouse gas (GHG) emissions data for fiscal 2021 for the first time. During the verification process,

we reviewed the calculation method and CO2 conversion factors, and recalculated the GHG data (Scope 1 and 2). As a result, the CO2 emissions (Scope 1+2) for fiscal 2021 were revised
from 426 thousand tons to 522 thousand tons in February 2023. Before fiscal 2021, the figures based on the previous calculation method remain unchanged, but from fiscal 2021 onwards,
we will continue to use the calculation method after revising the CO2 conversion factors.
*3 FY20224DREL00DEAESA BRI LI E — BN BB O E{ToTLET . From FY2022, we have been aggregating renewable energy electricity usage in line with RE100 standards.
*4 EBHTIUNSH 2 CHEERIALEUR. HRPREER RBRAUHOIO-/UT -5, ESITHED OHFLX) BFY2207-IRBETIS0H R, CA0 ERIBEELHATE THENEINCENS T TENR A REL THBLTVET . SEFERHTI- BEEALTVEET.,

Calculations were started gradually from major categories. The 12 major businesses and the head office are covered globally; for the Vision Care Division (eyeglass lenses), the data for FY22 covers only mass production sites,

and the upstream transportation for C4 is calculated for procurement logistics regardless of whether we are the consigner or not. The calculation category and scope will be expanded in the future.
*5 KEUKE(F, EEEFEISREIREL, HOYA J)L— EHRREAVTIEIEUL K TEAK- T RKOERRCEIE, HHLTVEY.

Water intake was calculated targeting large production sites, based on the usage of city water, industrial water and groundwater identified by using the data aggregation format

shared universally within the HOYA Group.
*6 KEFIAEE, KBHAE / BUKE (K- TEAK-TFK) +KBHAETHELTLEY,
The water reuse rate is calculated as the amount of water reused / amount of water intake (city water, industrial water, groundwater) + amount of water reused.
*7 EEOERHRUEEEFRON - TEDSNEERICEISERLTVIREREY (BATHIFESILRRY) 2AERJMEL TERL. FRHTIN-IIBVBERNFEEE - FE7ILHY-FE RIEEERENCEHTVET.
Hazardous wastes are defined as wastes that are managed based on the definitions provided by the laws and regulations of each country and the rules of each local government (in Japan, specified controlled wastes),
and in the absence of applicable rules, "waste acid, waste alkali, waste oil, and sludge" are included in the definition of hazardous wastes.
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NESSET BAE ww.hoya.com/wp-content/uploads/2022/11/HOYA_Human-Rights-Policy JP_2210127.pdf
Human Rights Policy English ww.hoya.com/wp-content/uploads/2022/11/HOYA Human-Rights-Policy 2210127.pdf
fRFIHEETES) BAE ww.hoya.com/sustainability/society/health/
Health promotion activities English ww.hoya.com/en/sustainability/societ: fety-health/
ISORREFHUSHLE—ES List of ISO certified sites BAEE/English ww.hoya.com/wp-content/uploads/2024/06/ISO-Certification-status_2024May.pdf
RRReREEIREH BAE ww.hoya.com/sustainability/society/product-safety/
Product safety assurance policy English https://www.hoya.com/en/sustainability/society/product-safety/
JEIE] BT Jtzay FY2019 FY2020 FY2021 FY2022 FY2023 HOYAYIL—-T B
Item Unit Boundary ! 2020.3 2021.3 2022.3 2023.3 2024.3 HOYA Group Target
fhES=] B (GEFE) Number of employees (HOYA Group consolidated) A Persons 4J)Ll—7 HOYA Group 36,795 37,245 38,376 36,571 35,702
Employees WEEBEL (84%) Number of employees (HOYA Corp.) A Persons HOYA (¥k) HOYA Corp. 3,020 2,992 3,006 3,021 3,042
B Japan 10% 9% 9% 9% 10%
PRTEMIBIAE B LR Percentage of employees by area % 7I7 APAC 71% 72% 73% 70% 67%
B EMEA 11% 11% 11% 13% 15%
KM Americas 8% 8% 8% 8% 9%
BIHABAN BRI OREAILR % J)b—7 HOYA Group 94% 91% 93% 91% 89%
Non-Japanese Top Management at Overseas Subsidiaries
ER Japan 25.9% 28.0% 29.6% 29.9% 29.7%|FY2025:32%
LIEESEEIER Female employees percentage % #5} Overseas " 57.4% 55.7% - 54.6% 51.1%
J)\—7 HOYA Group 53.4% 53.0% - 52.0% 48.9%
&M Japan 10.8% 12.7% 14.3% 14.2% 15.5% |FY2025:18%
17 —5—tESE Female leaders percentage % #85} Overseas 27.5% 43.3% - 41.6% 41.0%
J)\—7 HOYA Group 20.2% 34.5% - 35.9% 35.7%
[FERRI ) —F o - REie Fh—7 HOYA Group - - i s 3% 6.3%
Female leaders percentage of Top Management
SRR —5 — o - TR N
tﬁ?z‘e&;defs ;:rcenggﬁzﬁuf%‘?;d\e Management % l—7 HOYA Group - - B 19.9% 22:4%
REMEL ) -5 —LhaK - AT )L—7 HOYA Group - - - 38.4% 37.3%
GAR—S74 & Female leaders percentage of Junior Management
on-say  |PROMEBER - ERMERS 6 Japan - - - 63.2%|  60.4%
Diversity & Gender pay gap - Regular employees
Inclusion FROREER - SHERERR % EM Japan - - - 67.4%|  66.7%
Gender pay gap - Non-regular employees
BEORGER - SHMR 0 0 &P Japan - - - 41.8% 40.6%
Gender pay gap - All employees
IRARIRER{SE S (%) Number of taking childcare leave (female) A Persons [Er Japan ! 46 35 44 50 44
IRAAIRER{SE# (55) Number of taking childcare leave (male) A Persons Em Japan 7 8 9 12 19
RIREEFIAR (&) Percentage of taking childcare leave (female) % BP9 Japan "t - 100.0%|  100.0% 98.0% 100.0%
RIREFIAE (58) Percentage of taking childcare leave (male) % Er Japan ! - 13.8% 20.0% 25.5% 45.2%|FY2025:50%
SEI94FHR Average age % Age HOYA (¥k) HOYA Corp. 46.3 46.3 47.2 47.8 47.8
SEI9ENTEELL Average years of service £ Year HOYA (¥k) HOYA Corp. 19.3 19.4 19.0 20.2 19.7
PENEREAE S Number of workers with disabilities A Persons HOYA (¥k) HOYA Corp. 116 71 74 80 118
BB\ EREFSR Percentage of workers with disabilities % HOYA (¥k) HOYA Corp. 2.24% 2.27% 2.31% 2.40% 2.31%
AR AL Number of graduate recruitment A Persons HOYA (#k) HOYA Corp. 28 53 14 18 25
FTEEIRFAANEL ZMELESR Percentage of female graduate recruitment % HOYA (¥k) HOYA Corp. 60.7% 50.9% 42.9% 44.4% 28.0%
PRI AL Number of mid-career recruitment A Persons HOYA (#k) HOYA Corp. 148 137 123 121 204
RIRIRA A LR Percentage of female mid-career recruitment % HOYA (#k) HOYA Corp. 28.4% 48.9% 38.2% 29.8% 30.9%
SEI9TKEERSR/ A Average overtime work/month B5f8/8 hour/month |EMA Japan - - - 13.44 14.84
A REHAAIRESER Taking paid leave percentage % EM Japan 69.9% 65.1% 63.6% 64.9% 64.4%
ER Japan 9 9 11 14 18
SWEZEMFE | sy m9e 4% Number of industrial accidents 12 + Case 5t Overseas 167 181 208 180 157
Sacfce'xa;r'%”m /)~ HOYA Group 176 190 219 194 175
health SHEISCERESEE Lost time injury (LTI) frequency rate “12'13 - 0.35 0.37 0.38 0.37 0.47
SHEKEMRER Lost time injury (LTI) intensity rate "2™** - 0.001 0.008 0.003 0.001 0.001
fFRZUTBIEIGBERMIR Percentage of post-health checkup measures implement(% 100% 100% 100% 100% 100%
"~ RERISUTSEARETZ 2K Percentage of having detailed health examination "*° % 96.8% 94.1% 93.3% 99.8% 97.6%
ffﬁind EHIRZEER Percentage of employees on long-term leave % 1.77% 1.38% 1.73% 1.84% 2.42%
productivity EHIASEE(CHI 18I Return-to-work rate for employees on long-term leave (% ER Japan 86.4% 71.7% 88.1% 77.3% 60.8%
— AEDOT T T4 X A (BERRECL B R
management j\itfent)e\eélsrmvg/bsjetn:eT;LfeAt(gLE;ﬁ;(piiI:in)) per employee B/% day/year EIP3 Japan 2:54 216 2:32 285 353
AN ZAFIvIZHRE Having stress check test percentage % EM Japan 75.9% 87.4% 92.6% 93.6% 89.9%
—— 1S09001 28 34 32 35 34
Number o;V\ISO 15014001 Hlm= Sites 2)—7 HOYA Group 3 50 49 49 47
certified sites  [1S045001 50 47 46 46 44
15013485 - 34 40 44 53
ISORZIEISE 1S09001 97% 100% 100%
Percentage of SO 15014001 % J)\—7 HOYA Group 91% 89% 90%
certfied sites ™ |15045001 88% 85% 86%
WEBIVF-IAVMN-~(EIZEFR Employee engagement survey response rate % 4J)—7 HOYA Group nff:a 96% KAl 97% miﬁuﬁd
(‘Zo:fllc‘t i FAAEZENE Conflict mineral survey response rate % 4)L—7 HOYA Group - - 99.5% 99.0% -7
"I‘I‘:Z"a's RMAPEARIREELE Percentage of smelters compliant with RMAP % )L—7 HOYA Group - - 88% 98%| -
HEBEER SR (FHE%) B[ MIPY 2)—7 HOYA Group - - 103 65 52

*8 ZIE—4— : FRABLU LOBHORSLUEESEPIM Female leaders: Sub-sectional chief equivalent to or above section and highly skilled professionals
*9 FY2023,FY2022,FY20200i85 D EIELLTE - i)~ —HEREFEEB TS — A N~ R

FY2019 overseas figures are based on an internal survey of 25,708 overseas employees.
*10 =tk HE SR TRNTHN, ERELIEOIFERUEERIELENTOC L, LIEERRILRMENLRECLZE0.

HUISEE R, FY2019(E5M L8 B25, 7082 A3 e LI EIC LD %S
9% of overseas female and female leaders in FY2023, FY2022 and FY2020 are based on figures compiled when the Employee Engagement Survey was conducted.

The company's wage system is designed with equal pay for equal work, and the difference is due to the high ratio of female non-regular employees and the low ratio of female leaders.
*11 FY2022h 5 R SEERETEL TSN, FY2021LLHTEHOYA (Fk) BAOBYETY. From FY2022, the disclosure target is the domestic total, and figures before FY2021 are for only HOYA Corporation.

*12 WENKHRIEHL >~ 7T, HELA~128TF. The survey covers the calendar year, from January to December each year.
*13 100735 DOBMIELBTATEREEST, FTE0. HEIEC LIS AR BIFE 1,000,000

Lost time injury frequency rate = Number of fatalities due to occupational accidents / total actual working hours x 1,000,000

S%  BESHE 2023FERERT 5 1 1.29 Reference : The Ministry of Health, Labor and Welfare, FY2023 Manufacturing Industry Data = 1.29
*14 1,005 AR REEST, 5 FULE0. (RESIEREE = RS MR B2 A BISRI x 1,000,

Lost time injury intensity rate = Number of days work performance affected / total actual working hours x 1,000

B2 BESHE 20235ERIEET—5 1 0.08 1 Reference : The Ministry of Health, Labor and Welfare, FY2023 Manufacturing Industry Data = 0.08
*15 %
*16 ISORZERVGEI, HPVEM TRIEVGN R BERE SEE T

The ISO certification rate is the ratio of certified production sites to production sites subject to certification under internal standards.
*17 FY202 PR TERAII TS P —ADTAT— Py T35, STGISEMUTI/OL b EEOERRR O NEEEEE

BRI BOS5, ERERESZEZULEOES Percentage of employees notified that a close examination or medical examination is required who visited a medical institution.

In FY2023, follow-up action was taken with suppliers that did not collect or could not be confirmed as compliant with the RMAP in the previous fiscal year, and an internal survey of cobalt and mica usage was conducted in addition to the 3TG.
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[#/){+>2 Governance]

J=RU—MIF 2B RS> Lik=
Corporate Governance Guidelines & Report
HOYATTENE# HOYA Code of Conduct
YIS P —{TEESE

Supplier Code of Conduct

B3 https://www.hoya.com/sustainability/governance/thinking/

English https:/
27E5E 27 languages https:/

BAE https:
EN/5/TH/VN/38 https:

ww.hoya.com/en/sustainability/governance/thinking/

ww.hoya.com/en/company/guidelines/

//www.hoya.com/wp-content/uploads/2022/03/supplier_coc_ja_final2-3.pdf

//www.hoya.com/en/sustainability/society/supplier/

REUNG - FSRUT RIS a4E https://www.hoya.com/wp-content/uploads/2022/04/519da5450a31d1cd7bb22d43c6d966fc.pdf
Anti-Bribery and Anti-Corruption policy English https://www.hoya.com/wp-content/uploads/2022/03/compliance_anti_en 202201.pdf
HE gy KAy L 2020.6A5 | 2021.6A% |2022.685 | 2023.68% | 2024.6 A%
Ttem Unit Boundary ! end of end of end of end of end of
June, 2020 | June,2021 |June,2022 | June,2023 | June,2024
+LPUERI#EZ B 2 Number of internal directors A Members 1 1 2 2 2
SRR B 2 Number of outside directors A Members 5 5 6 5 5
Hf1 S %% Total number of directors A Members 6 6 8 7 7
+HSM LS Percentage of outside directors % N 83.3% 83.3% 75.0% 71.4% 71.4%
J)—7 HOYA Group
ERfHR L IELLSE Percentage of female directors % 16.7% 16.7% 25.0% 28.6% 28.6%
PUTIEAL Number of executive officers "¢ A Members 4 4 4 3 3
B LR Percentage of Officers (directors + executive officers) of female "9 % 11.1% 11.1% 30.0% 37.5% 37.5%
BBSHE ALLE Percentage of Officers (directors + executive officers) of non-Japanese "*° % 11.1% 11.1% 10.0% 0.0% 0.0%
B NZI FY2019 FY2020 FY2021 FY2022 FY2023
Item Unit Boundary " 2020.3 2021.3 2022.3 2023.3 2024.3
EREIR - NIVT 54 INDFRES - AEEAFES N
E:rrifﬁ o}:or:sorjtl;iﬁ:d/thsz; aﬁr:iﬁsﬁfb\owing system/HOYA Help Line fF Reports l—7 HOYA Group 146 135 180 170 280
ATHATZR Eg:if‘éﬂ%iﬂg;gj? j‘l?r’é ijfatig:::??e\sg; gﬁtﬁfation percentage or N
Compliance The submission rate of written confirmation of compliance with this Code of % 4~ HOYA Group ) 98% 97% 98%
Conduct
N\SRAY N LLSTERIHE - 72 N R % & Japan B 97% B 9%
Harassment prevention training and test participation percentage

*18 2024.6 KM RTIERUTIRIAOA. 2 ZIIHHAEEERZFHFEL THOET. As of June 30, 2024, two of the three Executive Officers concurrently serve as internal directors.

*19 BFIFHREIITRESHET . Officers are directors and executive officers.
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