2023F6RAXKEER as of end of June, 2023
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YRFFEUT 758 BA&EE https://www.hoya.com/sustainability/philosophy/
Sustainability Policy English https://www.hoya.com/en/sustainability/philosophy/
I%iﬁ Environment
RIBEAIER- A8t BAE https://www.hoya.com/sustainability/environment/philosophy/
Environmental Philosophy & Policy English https://www.hoya.com/en/sustainability/environment/philosophy/

NIYFU* FY2019 FY2020 FY2021 FY2022
Boundary *' 2020.3 2021.3 2022.3 2023.3
EA  Japan 8 5 5 4
Scope 1*2 ;Ftt»c%(z):e ;’jﬁ_gverseas 13 12 11 8
HOYA Group 21 16 16 13
EA  Japan 52 39 35 35
Scope 2*2 (X—U vhE# / Market-basis) Zté%?ée ;«?ﬁ_gverseas 846 il a7t 451
HOYA Group 398 390 506 486
EA  Japan 59 43 40 39
s - Ft-CO2e 8% Overseas 359 363 482 459
cope 1 + Scope 2 Kt-COse I
HOYA Group 418 406 522 499
CO2HFEB R (BT Emrcy)) t-CO2e/ +1&HM TIW—=7
CO2 emissions per unit of net sales t-CO2¢/billion yen HOYA Group 726 741 89 689
HVU> Gasoline (Petrol) 3,376 4,205 2,875
XT3t Kerosene (Burning Oil) 731 1,027 925
¥ Diesel 6,764 6,012 7,608
A Heavy Petroleum (Fuel Oil) A 15,370 15,348 14,821
C & Heavy Petroleum (Fuel Oil) C 334 470 427
BILEHAR LPG 15,947 17,570 12,048
FMAHR City gas 34,104 30,454 18,294
JEEMARl &5t Total fuel consumption MWh PI—F ) 76,626 75,086 56,998
IXLF—(fERE IFBETREIRILF—RICKLBERENE HOYA Group
Energy consumption  non-renewable energy electricity 840,585 934,265 878,397
consumption
ARETRILF—IRIC EHE
feé‘ri;\?;bllj e)r:::gy }z\[e;igﬁsi?uipﬂon 5,268 13,160 19,559
K Total Steam consumption no data no data 69
7%k Total Cooling consumption no data no data 92
o 'gy Cffftiption 922,478 1,022,511 955,115
EAECH TEET AL E =
EA  Japan 929 886 866 800
BUKE Water intake * 1000m? 5§9+ Overseas 16,848 14,158 17,773 13,704
" Zg@émup 17,777 15,044 18,639 14,504
Water Bk & R e (BT Lmr) 1000m?/ =M 7IW—=
Water intake per unit of net sales 1000m?/billion yen HOYA Group s0.8 275 28.2 20.0
KBFIFER Water reuse rate *5 % aél;_Aj(;?oirp 27% 30% 30% 31%
BN Japan 2,099 2,229 2,295 2,250
%%%%Fﬁ%i ton 785 Overseas 56,289 54,281 64,185 46,977
Waste emissions P—F
j— HOYA Group 58,388 56,509 66,480 49,228
Waste EA  Japan 76.1% 91.0% 90.5% 79.9%
FEEYITAT)VE % #8454 Overseas 69.1% 76.2% 69.9% 70.3%
Waster recycle percentage PI—F 76.9% 79.8% 70.6% 70.7%
HOYA Group ) ) ) )

*1 BEA : HOYA#). HOYA Technosurgical (#) Japan : HOYA Corporation and HOYA Technosurgical.

*2 CO2. IXIF—(CETBT—9(F. BNDEEMREEEIR ENDEBEENRDHRTT,
COz2 and energy data covers production and sales sites in Japan and major production sites overseas.
FY2021DBZEHR AR (GHG) ICH T BT —IICHULTHMH THE=ZERTEEZEHMUE L. ZORIABERICSVNT, BEHEARVCO2ZRERHORERELEZTWV.GHG T —9(R1—712) #2BHEHLF LI
ZOFRER. FY20210 CO28HEB (RI—F1+42) 2426 F t 05522 F tITEIELE U (BIEY A S 72023F28) 138, FY2020F LIFI AL FIDEETAIC LB BD T, FY2021 LUEIERBLEDEE S AEHFELTVET,
HOYA has conducted the third-party verification of the greenhouse gas (GHG) emissions data for fiscal 2021 for the first time. During the verification process, we reviewed the calculation method
and COz conversion factors, and recalculated the GHG data (Scope 1 and 2). As a result, the CO2 emissions (Scope 1+2) for fiscal 2021 were revised from 426 thousand tons to 522 thousand tons in
February 20283. Before fiscal 2021, the figures based on the previous calculation method remain unchanged, but from fiscal 2021 onwards, we will continue to use the calculation method after revising
the COz2 conversion factors.

*3 FY2022&H RE100DE#(TE>leBETRE T R L ¥ —BHEREOE Z1T>TLE T, From FY2022, we have been aggregating renewable energy electricity usage in line with RE100 standards.

4 KEUKB(E FBREENRZRREL HOYA 70— FHBOES RN Z AV TEEUIHIK- TERAK- M TOKOERBICE DT, BHLTVLET,
Water intake was calculated targeting large production sites, based on the usage of city water, industrial water and groundwater identified by using the data aggregation format shared universally within
the HOYA Group.

*5 KEFIREE, KBFIAE / BUKE (K- TERK-HTK) +KBFRETHRELTLET,
The water reuse rate is calculated as the amount of water reused / amount of water intake (city water, industrial water, groundwater) + amount of water reused.
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*i% Social
N Vatay BAEE https://www.hoya.com/wp-content/uploads/2022/11/HOYA_Human-Rights-Policy_JP_2210127.pdf
Human Rights Policy English  https://www.hoya.com/wp-content/uploads/2022/11/HOYA_Human-Rights-Policy_2210127.pdf
fRERIHEETER) BAEE https://www.hoya.com/sustainability/society/health/
Health promotion activities English  https://www.hoya.com/en/sustainability/society/safety-health/
ISO SREEES Ml —ES BAsE https://www.hoya.com/wp-content/uploads/2023/06/ISO-Certification-status_2023May-1.pdf
List of ISO certified sites English  https://www.hoya.com/wp-content/uploads/2023/06/ISO-Certification-status_2023May-1.pdf
NETEoEEEEH BAEE https://www.hoya.com/sustainability/society/product-safety/

Product safety assurance policy  English  https://www.hoya.com/en/sustainability/society/product-safety/

NIVFUYA FY2019 FY2020 FY2021 FY2022
Boundary*' 2020.3 2021.3 2022.3 2023.3
P 3=} EZEEH () Number of employees (HOYA Group consolidated) A Persons 7 )L—HOYA Group 36,795 37,245 38,376 36,571
Employees EZESH(845) Number of employees (HOYA Corp.) A Persons HOYA (#)HOYA Corp. 3,020 2,992 3,006 3,021
B7 Japan 10% 9% 9% 9%
_ P o T7I7 APAC 71% 72% 73% 70%
PrEtBIRESR B Percentage of employees by area % N EMEA 1% 11% 1% 3%
KM Americas 8% 8% 8% 8%
B7 Japan 259% 28.0% 29.6% 29.9%
pegicznaE3=ls = 5 *
% /85 Overseas *7 57.4% 55.7% - 54.6%
F | | t
crmele employees pereentace JL—FHOYAGroup___53.4% _ 53.0% — 52.0%
. EA Japan 10.8% 12.7% 14.3% 14.2%
T —5 —L s = "
* % /B4 Overseas *7 27.5% 43.3% - 41.6%
F le | t ®
i JL—FHOYAGroup __ 20.2% _ 34.5% - 359%
fEERIZ I —S —LhER - HIRETRE M —
Female leaders percentage (?Top Management 7)b—FHOYA Group - - 3 5.3%
[ERERIZ I — & — 3R - chiR S TR, 9 M —
Female leaders percentage l(E;f Middle Management % 7b—FHOYA Group ~ - - 19.9%
R — S — L3 - RS M —
S4N—54 & 4> Female leaders percentage ongumior Management Z)b—FHOYA Group - 3 - 38.4%
=5 BLOEEER-IFRIEES Gender pay gap - Regular employees B Japan - - - 63.2%
Diversity & Inclusion BLOEZER-FFIFRREES Gender pay gap - Non-regular employees % EX Japan - - - 67.4%
y BLOEZFER 28 *8 Gender pay gap - All employees *& BEA Japan - - - 41.8%
BRAREUSEH () Number of taking childcare leave (female) A Persons EA Japan *? 46 35 44 50
BRAIREYSER(E) Number of taking childcare leave (male) A Persons EX Japan *° 7 8 9 12
BIRARSERIFAZEE (X) Percentage of taking childcare leave (female) % ER Japan *° - 100.0% 100.0% 98.0%
\RIAZEFIF=E (3B) Percentage of taking childcare leave (male) % ER Japan *° - 13.8% 20.0% 25.5%
¥gz$ﬁ%£verage age z Age HgYAEg; HOYA Corp. 46.3 46.3 47.2 47.8
THHEN RS Average years of service Year HOYA HOYA Corp. 19.3 19.4 19.0 20.2
B VEREAEE Number of workers with disabilities A Persons HOYA (#) HOYA Corp. 116 71 74 80
ENWLWEEMAE Percentage of workers with disabilities % HOYA (#) HOYA Corp. 2.24% 2.27% 2.31% 2.40%
FEEERFAE Number of graduate recruitment A Persons HOYA (#) HOYA Corp. 28 53 14 18
PR AR 4L E Percentage of female graduate recruitment % HOYA (#) HOYA Corp. 60.7% 50.9% 42.9% 44.4%
IR A Number of mid-career recruitment A Persons HOYA (#) HOYA Corp. 148 137 123 121
SRR A LM Percentage of female mid-career recruitment % HOYA (#) HOYA Corp. 28.4% 48.9% 38.2% 29.8%
5% 20/ B Average overtime work/month B/ /8 hour/month  EIA Japan - - - 13.44
FRERBARIREIGE Taking paid leave percentage % B Japan 69.9% 65.1% 63.6% 64.9%
e A EA Japan 9 9 11 14
SE’JR%@EI - FHEIKEFLEA Number of industrial accidents *1° # case /85 Overseas 167 181 208 180
clgLpruelntzll Szt Z')L—> HOYA Group 176 190 219 194
ggglth FESKEERFHER Lost time injury (LTI) frequency rate *10*11 - B Japan 0.35 0.37 0.38 0.37
FEKEREE Lost time injury (LTI) intensity rate *10*12 - BEA Japan 0.001 0.008 0.003 0.001
ERRESRIEB14 BB MR Percentage of post-health checkup measures implemented % EX Japan 100% 100% 100% 100%
e {RERESRTAB IR 2523 Percentage of having detailed health examination *13 % EX Japan 96.8% 94.1% 93.3% 99.8%
” 8 i?E’ REMAZEEE Percentage of employees on long-term leave % EX Japan 1.77% 1.38% 1.73% 1.84%
preoadtucﬁ\r)i?y RHIAREE(CHIFDEBIE Return-to-work rate for employees on long-term leave % EX Japan 86.4% 71.7% 88.1% 77.3%
HB—AERIDOT Tt T+ XL (EREEIC K DRE
management Absenteeism(absence due to he(a\th problem) per e)mployee B/% day/year BP9 Japan 2.54 2.16 2.32 2.85
ALUVRAF Ty IRIRE Having stress check test percentage % EA Japan 75.9% 874% 926%  93.6%
1SO9001 28 34 32 35
certfiedlstes 1SO45001 HOYA Group 50 47 46 46
1S013485 - 34 40 44
SO B EE= 1SO9001 . - - 97% 100%
Percentage of IO ISO14001 % LT o - - 91% 8%
certified sites" 15045001 P - - 8% 8%
WEBI VT —IAVN—RAEER 9 Ml FKEH KRENE
Employee engagement survey response rate % Z)b—7 HOYA Group no data 96% 1t condusted 97%
B EE AEDZEDOYNE Conflict mineral survey response rate % 7' )L—2 HOYA Group - - 99.5% 99.0%
Conflict minerals survey  RMAP @& S EH =R Percentage of smelters compliant with RMAP % 2')L—> HOYA Group - - 88% 98%

6 iU —9—FREESL EOBBORBIUEESPIH Female leaders: Sub-sectional chief equivalent to or above section and highly skilled professionals
7 FY2022&FY20200 8H DLttt 221 — 5 — RIS ER T 2" — IX TN — 1 RIS U BIEZ /. FY20191&BAE£825,7082 2/ RE U NREICKUESHLITBD T,
% of overseas female and female leaders in FY2022 and FY2020 are based on figures compiled when the Employee Engagement Survey was conducted. FY2019 overseas figures are based on an internal survey of 25,708 overseas employees.
8 UHOEEHEFE—BHEE-ES TRATNTHY, ZREZEDHFIERUESLENBVI L, LHEEREEMENIEBREICLDHD,
The company's wage system is designed with equal pay for equal work, and the difference is due to the high ratio of female non-regular employees and the low ratio of female leaders.
*9  FY20220'SBmyRZEA G LTS Y. FY2021L4FIIF HOYA () B DEIET Y. From FY2022, the disclosure target is the domestic total, and figures before FY2021 are for only HOYA Corporation.
*10 BERRBEFHL VI —A v —T. BE1HA~128TY. The survey covers the calendar year, from January to December each year.
*11 100 ENERH ESRILC ) DFBKEBCLDIEEEHEOOT. HEKSOBEERIT DD, HBKECLBIEEHLENRHBEFRE<1,000,000.
Lost time injury frequency rate = Number of fatalities due to occupational accidents / total actual working hours % 1,000,000
SEEEBHY 2022FEREHET—9:1.25 Reference : The Ministry of Health, Labor and Welfare, FY2022 Manufacturing Industry Data = 1.25
*12 1,000 ENEH EISRE S DIERFEERBHZH>T . KEDBSDEFERUCDD., RENXEEER=IENSEBROBHENEHBEFRE<1,000.
Lost time injury intensity rate = Number of days work performance affected / total actual working hours x 1,000
SEZEEHBE 2022FFEREHT—9:0.08 Reference : The Ministry of Health, Labor and Welfare, FY2022 Manufacturing Industry Data = 0.08
13 BERERBEFCIERZ OB EZ S IHEBDSS. EEERZEZZULILEDEIEG Percentage of employees notified that a close examination or medical examination is required who visited a medical institution.
*14 |SOSRAEEUS (G, B TRABENREBFDEENRICHN T BTABSEDLETT . The ISO certification rate is the ratio of certified production sites to production sites subject to certification under internal standards.
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73“/ \“j- ‘/Z Governance

J—RU—bHANFVZAHARSA V- Uik—b B#45E

Corporate Governance Guidelines & Report  English
HOYA781E% HOYA Code of Conduct 2753:8 27 languages
YFSA v —(TEEE B4EE

Supplier Code of Conduct EN/d/TH/VN/ %
BEINER - BT REERU Y — B#4EE

Anti-Bribery and Anti-Corruption policy English

https://www.hoya.com/sustainability/governance/thinking/
https://www.hoya.com/en/sustainability/governance/thinking/
https://www.hoya.com/en/company/guidelines/
https://www.hoya.com/wp-content/uploads/2022/03/supplier_coc_ja_final2-3.pdf
https://www.hoya.com/en/sustainability/society/supplier/
https://www.hoya.com/wp-content/uploads/2022/04/519da5450a31d1cd7bb22d43c6d966fc. pdf
https://www.hoya.com/wp-content/uploads/2022/03/compliance_anti_en_202201.pdf

Ny~ 2020.6AF PIPANGIZES 2022.6AF 2023.6A%
Boundary ™ end of June,2020  end of June,2021  end of June,2022  end of June,2023
FENEUHR S8
Number of internal directors A Members ! ! 2 2
IR S
Number of outside directors A Members s 5 6 °
Total number of directors A Members 6 6 8 !
;i%ﬂyﬁﬁ&ttﬁ o % 83.3% 83.3% 75.0% 71.4%
ercentage of outside directors P—F
P HOYA
?ﬁ{ﬂm@ , % OYA Group 16.7% 16.7% 25.0% 28.6%
ercentage of female directors
BUTRARL
Number of executive officers *18 A Members 4 4 4 8
‘ELIELE o o 9 o [
Percentage of female officers (Directors and Executive Officers) *16 % 1% 1.1% 80.0% 87.5%
BLIENRES % 11.1% 11.1% 10.0% 0.0%

Percentage of mon-Japanese officers (Directors and Executive Officers) *16

PWEBERR- HOYANIL TS A DR ES - HHEMFE

NoFY™ FY2019

2020.3

FY2020
2021.3

FY2022
2023.3

Boundary ™

7)W=
Number of reports filed through whistle-blowing # Reports HOYA Grou 146 135 180 170
system/HOYA Help Line P
HOYATTBRES Y S4 VHB - T ANZHEEDHLLZE
e e HREDRHE )
AVTSATYR HOYA Code of Conduct online education and test % TW—7F B 08% 97%
Compliance participation percentage or The submission rate of HOYA Group
written confirmation of compliance with this Code of
Conduct
NSAXYNBELESERIHME - T A NSZFAER B
: = R [ (¢
Harassment prevention training and test participation % Japan - 97% -
percentage p

*15 2023.6FKE R CIFHTRIBOA. 28IFHREMHRZFRHEL THSUET . As of June 30, 2023, two of the three Executive Officers concurrently serve as internal directors.

*16 REREMREHTREZSHE T, Officers are directors and executive officers.

HOYA ESG Databook 2023 3

Copyright ©2023 HOYA GROUP



