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HOYA ESG Databook 2022
PYRFFEUF1FE BAEE https://www.hoya.com/sustainability/philosophy/
Sustainability Policy English  https://www.hoya.com/en/sustainability/philosophy/
i%i% Environment
RIEEARER-HEt BAEE https://www.hoya.com/sustainability/environment/philosophy/
Environmental Philosophy & Policy English  https://www.hoya.com/en/sustainability/environment/philosophy/

NIVFYA FY2019 FY2020 FY2021
Boundary " 2020.3 2021.3 2022.3
EN  Japan 7,703 4,531 4,570
Scope 1 t-COse f)ﬁt (;verseas 13,035 11,843 11,428
HOYA Group 20,738 16,374 15,997
EN Japan 51,601 38,922 38,040
Scope 2 t-COse f)&t (;cverseas 346,127 350,881 371,865
HOYA Group 397,728 389,802 409,905
EN Japan 59,304 43,452 42,609
Scope 1 + Scope 2 t-COse /;’3)57; (;verseas 359,162 362,724 383,293
HOYA Group 418,466 406,176 425,902
CO2BFHE R (EiETT EEHrch)) t-COz2e/ +1EH TIWN—= 796 741 644
CO2 emissions per unit of net sales t-CO2e/billion yen ~ HOYA Group
AV~ Gasoline 3,376 4,205
B Lamp Ol 731 1,027
251 Light Ol 6,764 6,012
AEH
Heavy Petroleum A 16,370 16,348
CE=m MWh
Heavy Petroleum C 334 470
IXIF—FEE RIEGHAX LPG 2)——F 15,947 17,570
Ener 3y i -
cons%)r/nption zﬁggi Cl/*i?_aS HOYA Group 34,104 30,454
’T“ e oe ' 76,626 75,086
otal fuel consumption
FBETREIRILF—RICLDEESNE 840 585 934 265
non-renewable energy consumption ’ ’
BAGREIRIF—RICKLDEESHE
Renewable energy consumption MWh 5,268 13,160
BEIIRILF—HEE
Total energy consumption 922,478 1,022,511
EA  Japan 929 886 866
K{ERE Water usage™ 1000m? /;Eij Soverseas*3 16,848 14,158 17,773
K HOYA Group 17,777 15,044 18,639
Water KB FARRE GBiETS_ E4Y) 1000me/+EH - 20,8 07 5 8.9
Water usage per unit of net sales 1000m3/billion yen HOYA Group ' ' ’
JKEBHIFZE Water reuse percentage % a)olquéroup 28% 30% 30%
EN Japan 2,099 2,229 2,295
VLS ton 7854 Overseas™ 56,289 54,281 64,163
Waste emissions P—F
- HOYA Group 58,388 56,509 66,458
Waste EA  Japan 76.1% 91.0% 90.5%
BEEY IS A T)UE o 7859 Overseas™ 69.1% 76.2% 69.9%
Waster recycle percentage ° PW—F o o o
HOYA Group 76.2% 72.8% 70.6%

*1 BA : HOYA#). HOYA Technosurgical (#) Japan : HOYA Corporation and HOYA Technosurgical.

BRIHICAT 37— (CO2. TRILF—. K. FEREY) & —EHBBEMRD T —IBENESFICASTHS Y, 2022FENSBNSNBFETT . HICH I IHE/NSNERELTVEFT,

Environmental data (CO2, energy, water, and waste) from some new manufacturing sites are not included in the tabulation and will be added in FY2022. The impact on the total is expected to be

small.

2 KERBIE EEMREHREL HOYA ZIb—FHEBEDESHERZ RV TEBULMIA- THERAK-HTKDERBICEIE, BHULTLETD.
Water usage was calculated targeting production bases, based on the usage of city water, industrial water and groundwater identified by using the data aggregation format shared universally within the HOYA Group.
*3 FY2021D—EENMRT — 9 [CRIBO S BIHIFEP T . EetH'TT TRE. BHLE T BIECLDHEFEM T,
The data for one overseas location in FY2021 is lacking and are being scrutinized. We will update the data as soon as the tabulation is completed. The impact of the revision is negligible.
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*i% Social
fERIEETEE BASE  https://www.hoya.com/sustainability/society/health/
Health promotion activities English https://www.hoya.com/en/sustainability/society/safety-health/
ISO SR SHm—E B#&E  https://www.hoya.com/wp-content/uploads/2022/07/ISO-certificated-sites-list_202205_J.pdf
List of ISO certified sites English  https://www.hoya.com/wp-content/uploads/2022/07/ISO-certificated-sites-list_202205_E.pdf
NEZenEEEEL BASE  https://www.hoya.com/sustainability/society/product-safety/
Product safety assurance policy ~ English  https://www.hoya.com/en/sustainability/society/product-safety/

NOVFTU

FY2019 FY2020 FY2021
2020.3 2021.3 2022.3

36,795

Boundary ™
7' )L—2"HOYA Group

A Persons

s HEZEE B (GERS) Number of employees (HOYA Group consolidated)

Employees PEEEH(B4F) Number of employees (HOYA Corp.) A Persons  HOYA®)HOYA Corp. 3,020 2,992 3,006
B Japan 10% 9% 9%
= e 77 APAC 71% 72% 73%
FRfEthRIEZE L Percentage of employees by area % BN EMIEA 1% 11% 11%
KM Americas 8% 8% 8%
SENIRHEA 9*)\%%?%""“/th$ % 940/0 910/0 93(;;
Non-Japanese Top Management at Overseas Subsidiaries ° ° 0 °
H7 Japan 25.9% 28.0% 29.6%
ZIERERBLR % 785} Overseas 574% 55.7% -
Female employees percentage ZI—FHOVAGrop 534%  53.0% -
. EA Japan 10.8% 12.7% 14.3%

i —S —HE& S ;
?‘4’ /7\“;“/7_:4 & Female leaders percentage * % ?ﬁ O;DGHF(S)?zSG;up 225%3 giggjo -
VI —3Y - 2% 5% -
Diversity & BRAREEER(ZZ) Number of taking childcare leave (female) A Persons  HOYA(@#) HOYA Corp. 46 35 44
Inclusion BRAFREVSZE$(58) Number of taking childcare leave (male) A Persons  HOYA (#k) HOYA Corp. 7 8 9
BIRAZERIAEE (Z2) Percentage of taking childcare leave (female) % HOYA (#) HOYA Corp. - 100.0% 100.0%
BIRAZEFIAZE (5) Percentage of taking childcare leave (male) % HOYA (#%) HOYA Corp. - 13.8% 20.0%
TF#n Average age % Age HOYA (#8) HOYA Corp. 46.3 46.3 47.2
o8NS Average years of service £F Year HOYA (#%) HOYA Corp. 19.3 194 19.0
BN VL EREAEE Number of workers with disabilities A Persons  HOYA(@#) HOYA Corp. 116 71 74
BN WLWEREAZE Percentage of workers with disabilities % HOYA(#%) HOYA Corp.  2.24% 2.27% 2.31%
FIEEAAZ Number of graduate recruitment A Persons  HOYA(#k) HOYA Corp. 28 53 14
FERIR A L ECEE Percentage of female graduate recruitment % HOYA(#%) HOYA Corp.  60.7% 50.9% 42.9%
EFEAAE Number of mid-career recruitment A Persons  HOYA®#%) HOYA Corp. 148 137 123
P& R Percentage of female mid-career recruitment % HOYA(#%) HOYA Corp.  28.4% 48.9% 38.2%
e EA Japan 9 9 11
gf?:ﬁp%fé%al FRIKEFEEHE Number of industrial accidents # case 7845 Overseas 167 181 208
safely and S - - 7' )L—2" HOYA Group 176 190 219
health FHEKEEHEE Lost time injury (LTI) frequency rate © - EA Japan 0.35 0.37 0.38
FEIKERES Lost time injury (LT) intensity rate 7 - EA Japan 0.001 0.008 0.003
BRHERIEBFEREER Percentage of post-health checkup measures implemented % EA Japan 100%  100%  100%
BREAMEERESZE Percentage of having detailed health examination™ % EA Japan 96.8% 941% 93.3%
BRRE RHAREEE Percentage of employees on long-term leave % EA Japan 1.77% 1.38% 1.73%
Hea(ljllth ?n_? REAEEICHITHEBE Return-to-work rate for employees on long-term leave % EA Japan 86.4% 71.7% 88.1%

productivity HE-ABIHOT7 Ty T4 AL (BEEBILLA

management Ab?enteeism(absence duZz-to health probf\gm) per emr)Jloyee B/ day/year BM Japan 2.54 216 2.32
ARUAF T4 Having stress check test percentage % EA Japan 75.9% 874% 92.6%
EXRBHEAIREUSE Taking paid leave percentage % EA Japan 69.9% 651% 63.6%
e 1ISO9001 28 34 32
N0 15014001 e Sites %57 53 50 49
certified sites 19045001 HOYA Group 50 47 46
1SO13485 - 34 40
I§O %ﬁ%f%ﬂ%%ﬁf 1ISO9001 e - - 97%
ercentage of 15014001 % " - - 9%
lssit(e)s%emﬂed ISO45001 HOYA Group B B 88%
MEET VT —IX T —RAOEXR T REL KREEHE
Employee engagement survey response rate % 7= HOYA Group no data 96% 101 conduced
YA E FAEOZEDOINE Conflict mineral survey response rate % 7' )L—"" HOYA Group - - 99.5%
gj’rr\}zeg minerals. p\AP Ea s E R Percentage of smelters compliant with RMAP % ')L—= HOYA Group - - 88%

*4 G —F—FHRRAASLU L OBBORSSUBEESEFI Female leaders: Sub-sectional chief equivalent to or above section and highly skilled professionals

*5 ENDLIEEG, 2020FE K AHEEBT VS —IXY M —RA EHEIEFICEST LTS, 2021 FEFT— A ZZEE 9. 2019FEILBIMEEE25,708BEHREUIHABECLIES LILBD T,

Overseas female number is counted when employee engagement survey is conducted starting in FY2020; no survey was conducted in FY2021.FY2019 overseas figures are based on an internal survey of 25,708 overseas employees.
*6 10073 ENEHBEF L/ DB EKEICLDREEZNE T HBKBDREEXRT HD. HBKBICLDIEEHHENEHEIFRHEX1,000,000.

Lost time injury frequency rate = Number of fatalities due to occupational accidents / total actual working hours X 1,000,000

SEEEHHE 2021 FEERIEHET—9:1.31 Reference : The Ministry of Health, Labor and Welfare, FY2021 Manufacturing Industry Data = 1.31
*7 1,000 ENEHEISE L DENFEBRBHED T, KEDESDEEERUCBOD, AEKERER=TEFBIBLEBLENEH B 1,000.

Lost time injury intensity rate = Number of days work performance affected / total actual working hours % 1,000

SEZEESRBE 2021FEEREHET—9:0.06 1 Reference : The Ministry of Health, Labor and Welfare, FY2021 Manufacturing Industry Data = 0.06

*

ISOSBEEEVS (S, SREEUSWR IR BEEMRITI S ZFREEUFFDHET, REUFFECHUWBR TS, SBEEERPTY .

8 BRERAFTCRIERZOBNZZIHEBDSS. EREEZEZZUILEDEIG Percentage of employees notified that a close examination or medical examination is required who visited a medical institution.
9

The ISO certification rate is the ratio of certified production sites to those eligible for certification. Those not yet certified are mainly new sites and are in the process of preparing for certification.

10 SBEOFECHL, BENREGIBEY S5 V—EEED L. EELTVET,

We conduct the survey after selecting key suppliers to be surveyed according to the characteristics of each business.
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73“/ \“j- ‘/Z Governance
JA—RU—bHNFT YV ZAHARS A BAEE https://www.hoya.com/sustainability/governance/thinking/
Corporate Governance Guidelines English https://www.hoya.com/en/sustainability/governance/thinking/
d—RU—bANFVRUR— BA5E https://www.hoya.com/sustainability/governance/thinking/
Corporate Governance Report English https://www.hoya.com/en/sustainability/governance/thinking/
HOYA1T81E% HOYA Code of Conduct 27828 27 languages  https://www.hoya.com/en/company/guidelines/
YPSA VvV —{TEE%E B#AEE https://www.hoya.com/wp-content/uploads/2022/03/
supplier_coc_ja_final2-3.pdf
Supplier Code of Conduct EN/t/TH/VN/ & https://www.hoya.com/en/sustainability/society/supplier/
HBURER - FRAUTRZLERUY — BAEE https://www.hoya.com/wp-content/uploads/2022/04/519da5
450a31d1cd7bb22d43c6d966fc.pdf
Anti-Bribery and Anti-Corruption policy — English https://www.hoya.com/wp-content/uploads/2022/03/

compliance_anti_en_202201.pdf

NOVFUT  2020.6AK 2021.6BK 2022.6HFK

Boundary " end of June,2020  end of June,2021  end of June,2022

BN B2

Number of internal directors A Members 1 ! 2
Eam NN A=

Number of outside directors A Members ° ° °
B B2

Total number of directors A Members 6 ° 8
BN LR

Percentage of outside directors % FI—F 83.3% 83.9% 75.0%
E’yeﬁfcfrﬁgtetﬁ female directors % HOYAGrowp 16.7% 16.7% 25.0%
HITIZALL

Number of executive officers A Members 4 4 ¢
B 12 % 11.1% 11.1% 30.0%

Percentage of female officers (Directors and Executive Officers)

wENBALLER 12

Percentage of mon-Japanese officers (Directors and Executive % 11.1% 11.1% 10.0%
Officers)
NIFY FY2019 FY2020 FY2021
Boundary " 2020.3 2021.3 2022.3
AELER-HOYANIL TS A I DRE - FERF R F—F
Number of reports filed through whistle-blowing  # Reports HOYA Grou 146 135 180
system/HOYA Help Line P
<= _—m HOYATEIEEA Vo1 VBB - T ANZHEER .
:l 77 —_
C;n?ﬁaﬁéejx HOYA Code of Conduct online education and % z())L;(Aj(;rou - - 98%
[ test participation percentage ‘1@ P
INTAXYNFILERERIHE - T AR s B
Harassment prevention training and test % - - 97%

participation percentage Japan

*11 2020.685. 2021.6FKES R CHUTRABDA. 1BIFHNEHRFH. 2022.6 KT CIFFTRABDA. 2BIFHAIMFRZFILTHIET.
As of June 30, 2020 and 2021, one of the four Executive Officers concurrently serves as an internal director, and as of June 30, 2022, two of the four Executive Officers concurrently serve as internal
directors.
*12 BREFERINTREUET. Officers are directors and executive officers.
13 BEJTO—NILEHBZEYRICEHBL TS, FY2021K07 0—/NIU TORHBEDE #EERLE L,
The code of conduct program is conducted annually for all global employees, and the global participation rate has been calculated since FY2021.
14 BEITO—NIVEHBZEHRICERLTSUE I JIE, ZHEEOESIENDHEBIET,
The harassment program is conducted annually for all global employees, but currently the participation rate is only available in Japan.
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